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Verified Type Report

Name: Sample Report
Gender: Male
Date of Birth: 05/05/2006

Instrument taken on: 03/01/2018
Grade: 10
Group: Sample School

Sample Group

Sample Report
verified a preference for

I N T J

NOTE: The contents of this report are confidential. To learn more about the ethical use of this instrument, refer to the MMTIC® Manual.
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The MMTIC instrument sorts normal personality choices to determine a preferred pattern for processing
information, making decisions, forming relationships, and adapting to the world. All results represent
normal preferences. As students age they gain greater awareness of their preferences, greater skill at using
their natural preferences, and greater ability to use their less-developed preferences.

Personality Type Description for INTJ
Individuals with this preference tend to be avid learners who are always looking for something else to learn.
They process information by focusing on the main idea and understanding the concepts rather than recalling
the specifics that form the foundation for that understanding. This type is open to new ideas and new
possibilities. They know what they know and have confidence speaking about those topics. They tend to
organize tasks well and want to be efficient about executing tasks. They debate easily and present reasons
for their position. This type does well working independently.

It is difficult for this type to work with groups on a project unless they know the members of the group and
can trust the competence of the other members of the team. If someone on the team has an idea that does not
match their internal standard for excellence, it is difficult for them to go along with the team in order to
appear cooperative. They analyze each idea for its merits independently of the person who offers the idea.
The INTJ tends to disregard numerous details that they do not feel are critical to understanding the main
idea. They believe they can find the reference for the details if needed. If this student is expected to recall
specific details, they need to be notified in advance that the detailed information will be tested. The INTJ
can get so absorbed in the ideas being discussed that they may say things that others feel are insensitive.
They often challenge the quality of the information, the concepts, and the ideas rather than the person but
may not always make this clear in their language. INTJs prefer to work in a structured setting where they
can predict with reasonable assurance when tasks will be due and where materials can be found.

The INTJ tends to prefer the company of a few close friends. They like to be with people who give them
some thinking competition. They will ask clarifying questions and sometimes challenge people with their
comments. This type has a high need for achievement. INTJs may, at times, ignore rules for the group when
they think they are right. They may also keep their ideas to themselves unless someone asks about them.
They tend to be critical of themselves and get impatient with themselves when they make mistakes. When

upset or bored they may make the simplest tasks complicated.
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Recommendations for Helping the INTJ with Learning Tasks

1. Teach INTJs to explain to others their need to study independently so they can ask for this
instructional option.

2. Help them learn to share their ideas with others in order to hear additional insights that might
improve the final design. Encourage INTJs to seek input during the formative stage before they are
finished with their design.

3. Encourage them to explore school topics beyond the assignment. Teach the student to ask if there
are opportunities to adjust the assignment if they can demonstrate that they already have the basic
skills mastered.

4. Caution them to be sure to reread directions on tests and some assignments. They may skip over
portions that do not interest them or they think they already know.

5. Let them share their progress toward academic or personal goals. INTJs tend to know where they
are in relation to others as well as in relation to the goals they set. Sharing this with others can be
affirming.

6. Use a grading rubric so students understand the critical points that will be used for scoring tests,
projects, or assignments.

7. Help an INTJ student frame their research. In their quest for information about a topic they may
explore so many tangential topics that, in the end, they have a lot of information but the
information is not focused in-depth on the issue.

8. Understand that this type prefers limited task directions so they can take the task any way they
want. They feel free to create when directions are limited. Other students, by contrast, may feel
free to create best when given specific and detailed directions.

9. Provide specific information about this student’s grades and achievements. INTJs value knowing
where they stand compared to the standards in the class.
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Recommendations for Helping the INTJ with Relationships

1. Encourage INTJs to join a school team that allows their talents to shine, such as debate, chess, or
academic competitions. If they participate in sports that have teams, encourage them to select
those sports that allow individual skills as part of the team (e.g., golf, swimming, diving, tennis,
etc.)

2. Teach INTJs to ask if others have an interest in hearing their advice and insight before offering
their critique spontaneously.

3. Respect that when this student shares an idea there is usually a lot of thought behind it. If you
have critical reservations about their choices, spend some time discussing their reasons and
analyses before you share your concerns.

4. Know that this student will typically justify each answer. When challenged, they expect the other
party to be able to defend their position. They naturally challenge others who disagree with
them. This can create conflict when the student is talking with a teacher or another adult and the
adult takes this as a challenge of authority rather than a challenge of ideas.

5. Recognize that INTJs struggle with trusting other members of the team to be as proficient as
they are with a task. Therefore, working with others, especially others they don’t know well, can
be challenging. They do not want their achievement to be restricted by the shortcomings (or
perceived shortcomings) of others.
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